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1. Answer QUESTION ONE and ANY OTHER TWO from the choices given.
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QUESTION ONE [30 MARKS]: (COMPULSORY)

a) Briefly explain the concept of Human Resource Management(5 Marks)
b) Describe the purpose of Human Resource Management (10 Marks)

c) Analyze the concept of line management in organizations (10 marks)
d) What is human resource data? (5 Marks)

QUESTION TWO [20 MARKS]:

a) Discuss the components of human resource outsourcing (10 Marks)
b) Explain any five key categories of human resource policies that guide the
personnel (10 Marks)

QUESTION THREE [20 MARKS]:

a) Explain the benefits of outsourcing human resource as opposed in insourcing
(10 Marks)
b) Analyze any five policies that guide human resource management (10 marks)

QUESTION FOUR [20 MARKS]:
a) There are seven core roles of human resource, briefly explain them (14 Marks)

b) If you were a manager in an organization what negative behavior would discourage
your human resource from practicing? (6 Marks)

QUESTION FIVE [20 MARKS]:
a) There are four types of Human Resource Analytic. State and briefly explain them (12

marks)
b) Who is a human resource Practitioner? (8 Marks)



